PETERBOROUGH

P CITY COUNCIL
Confidentiality Guidance for Councillor Complaints

. All code of conduct complaints be subject to a requirement of confidentiality
by all participants in the process until such time as the complaint case is
concluded.

. Where a conclusion has been reached that the code of conduct has not been

breached or where the Monitoring Officer concludes, following an initial
assessment of a complaint, that no further action needs to be taken that the
identity of the councillor who is the subject of the complaint remains
confidential unless that councillor wishes it to be made public.

. Where a complaint has been informally resolved by agreement without the
need for a formal investigation that the identity of the councillor who is the
subject of the complaint and a summary of the complaint is reported back to
the committee.

. Where a conclusion has been reached that the code of conduct has been

breached but that no hearing is necessary due to an agreed alternative
resolution that the investigation report will be published when the case is
reported back to the committee

. Where a conclusion has been reached that the code of conduct has been

breached and that alternative resolution is not appropriate/ possible that the
investigation report will remain confidential until such time as the hearing into
the complaint takes place, at which stage it will be published.



